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Abstract

The purpose of this study is to clarify the advocacy functions of employees of medical welfare
institutions. To investigate this issue, the ethical codes of conduct of professionals working at
medical welfare institutions were divided into following three categories:1) The relationship
between the professionals and their patients:2) the relationship among professionals and other
kinds of professionals(including institutions), and:3) whether the professionals can intervene in
the relationship between other professionals and their patients to advocate for them. It was
found that the most important factor was to guarantee the patients’ rights. A common ethical
code of conducts for professionals working at medical welfare institutions needs to be proposed.
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