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Abstract

The purpose of this study was to present a method to draw out the “self-concept” of the university student in
career design education. If we teach students clearly what a self-concept is, the students will come to be able to
form their own self-concept. Therefore, in this study, I clarify a method to induce one's own self-concept. As the
methodology, I suggest “a career-diary” and “a self-formation memory.” These two methods can become the tools
for self-analysis. Thereby, the inducement of a self-concept in the student can be assumed.
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